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INTRODUCTION

This booklet is a condensed compilation of Sierra Constructioth its subsidiary
companies (Sierra Bridge, Sierra General Contracting, Sierra Infrastructure, Sierra
Aggregates and Materialg)ealth and Safety, Environmental Protection Procedures and
Rulesused for employees, subcontract trades and for general information.

The booklet isorporates the key rules and procedures that we expect our employees and
subcontract employees to follow while conducting work. This booklet is not intended as
a substitue for the required information or training by any laws, regulations that govern
the construction industry or business. It is for information only.

For more detailed information refer to the applicable law(s), regulation(s) and / or Sierra
Con st r ypdlidies and pracedures. Although this booklet provides primarily health
and safety information we expect all employees and subcontract employees to provide a
good quality product and / or service and to be environmentally conscious to protect the
landswd i ve i n. —Reoynlé, ReduwdandRise.

In 2009 Sierra Construction Woodstoleic. became ISO 14001 Certified, which is an
environmental management system.

Changes to our manual have been made to nuretxceedll of the above standards and
copor at el ytodoghe daghtithingy Térget Zerdncidents, Zerdnjuries!

Thanking you in advance!

Your Safety Department



HEALTH & SAFETY POLICY

Sierra Construction Woodstock Inc. and its subsidiary companies believe that our greatest asset by far is

our employees. Therefore, the safety and wading of our employees, our customers and thegsl
public is considered to be of paramount importance. The management team is committed to provide a
safe work environment, and a work environment that promotes occupational health in our business

activities.

Management and supervisors recognize thghts of every worker to work in a safe and healthy work
environment, and accept our responsibility to educate, train and inform employees about known
hazards in the workplace. We must also develop, maintain and update effective safety practices,

standardghat meet or exceed legislateagquirements to ensure the right to a healthy and safe work

environment for our employees and subcontractors, that is also free from violence and harassment.

Managers and supervisors will be held accountable forrgath and safety of employees under their
supervision. Employees will also be held accountable for their safety practices and are to report any

unsafe or unhealthy condition to their supervisor immediately.

While managers and supervisors are respondiimdéhe implementation and enforcement of our health
and safety policy we expect all employees and sub contract employees to work in a spirit of co

operation and conduct themselves in a manner that reflects our commitment to health and safety.

14
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Cliff Zaluski
President

September 30, 2021



WORKPLACE VIOLENCE & HARASSMENT
POLICY

Sierra Construction Woodstock Inc. and its subsidiary companies believes that

employees hAve an absolute right to be treated with dignity and respect and to work
within an environment that is free from any form of violence or harassment. Sierra
Construction maintains a zero tolerance policy towards violence or harassment in the

workplace.

Sigra Construction has adopted this policy, which prohibits violence and threats of
violence, and encourages employees to take affirmative steps to identify potentially
violent situations. Although some incidents or situations involving workplace violence
may be the result of larger societal problems outside of our control, we firmly believe
that by working together with our employees, the risk of workplace violence or

harassment can be minimized.

The following policy applies to all employees of the Comypaamd all workers on Sierra
Construction jobsites and is intended to r

prevent inappropriate behaviour in the workplace.

oNo form of abusive behaviour,
harassment or violence will be
toleratedg

Cliff Zaluski
President

September 24, 2021



ENVIRONMENTAL PROTECTION POLICY

Sierra Constructioand its subsidiary compani@sanagement believes thate have been
giventhe land and waters in which we livEherefore, the protection of these gifts is
considered to be of paramount importance. The management team is committed to
effective environmental management system based on the ISO 14001 staedargdlying with
applicable legal requirements, pollution prevention and will strive to preserve the land, waters
and the fauna and flora that habitat within these niches whenever possible and practical.

We believe in working closely with the client, applicable governmeanheigs and the general
public to ensure all environmental issues and concerns are addressed and subsequently
protected throughout each phase of a project. We will review our environmental performance
annually to assess our objectives, targets and to idggpportunities for continuous
improvement.

Management and supervisors recognize and accept their responsibilities to educate, train and
inform employees about the known environmental risks in the general workplace and any
specific risks identified inproject. From the start to the completion of a project we must take
the necessary precautions to mitigate possible environmental threats.

Managers and supervisors will be held accountable to ensure we follow our environmental
practices and procedures. Etogees and subcontractors will also be held accountable for their
environmental practices and are to report any environmental threats to their supervisor

immediately.

While managers and supervisors are responsible for the implementation and enforcement of
our environmental protection policy we expect all employees, sub contract employees and
c | i eorwork amd conduct themselves in a manner that reflects our commitment to protect
our environment and to support natural resource conservation inthecommyni Don’ t abu
—Recycle, Reduce, Rise.

OProtecting the environmenis
SOSNE2ySQa NB

Cliff Zaluski
President

October 18, 2021
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RESPONSIBILITIES

Constructor/Enployer:

The Constructor/Employer shall:

=A =4 =4 =4 -8 -8 -8 -8 9 =

= =A== =4

=a =

= =4

=a =4

Ensure the Health and Safety program meets or excegfilslated requirements {Occupational Health
and Safety Act, Bill 160, 208, WSit8,}.

Ensure the workplace meets building codes and local bylaws.

Where so prescribed provide a Notice of Project to the MOL and post at jobsite.

Establish Health and fety performance objectives and priorities.

Ensure that the working environment is maintained in a healthy and safe condition.

Develop and demonstrate a positive "Health and Safety" attitude and working climate.

Demonstrate interest in, involvement with draccountability for Health and Safety performance.
Approve and administer rules and procedures.

Ensure notification of all incidents or unplanned events as per legislation.

Require design input and installation inspection before new/modified equipmemfperations are

put into service.

Ensure Health and Safety concerns are addressed when establishing new methods and/or work
procedures.

Understand and abide by relevant legislation.

Provide equipment, materials and protective devices as prescribed by th®AO&hd Sierra
Construction.

Ensure that any equipment, materials or protective devices are operated and maintained as
prescribed.

Ensure the measures and procedures prescribed are carried out in the work place.

Provide information, education arglpervision to the worker to protect the health and safety of the
worker.

Acquaint a worker, or a person with authority over a worker with any hazard in the workplace and in
the handling, storage, use, disposal and transport of any material, device ergfiequipment.

Offer assistance and amperation to the Health and Safety committee or any of its representatives in
the carrying out any of their functions.

Ensure that every reasonable precaution is taken for the protection of a worker.

Post, in the wdkplace, a copy of the Ontario Occupational Health and Safety Act, Bill 208, and any
other required legislation as well as any explanatory material that will enhance the health and safety
of the workers.

Permit only workers who are physically fit to workle workplace.

Where so prescribed, to provide a worker with written instructions as to the measures and procedures
to be taken for the protection of a worker.

12



Qupervisor

The Supervisor shall:

T
1
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Promote and maintain a good Health and Safety attitude.

Provide and ensure that workers work in the manner and with the protective devices, measures and
procedures required by the OHSA and Sierra Construction. Each new employee and each employ:
transferred to a new position will receive instruction and/oritiag required for their new position.

Ensure that workers use or wear PPE when required.

Ensure that the working environment is maintained in a healthy and safe condition that is free from violence
and harassment.

Ensure notification of all incidents onplanned events.

Ensure Health and Safety concerns are addressed when establishing new methods and/or work procedure
Understand and abide by relevant legislation.

Ensure that any equipment, materials or protective devices are operated and maintainegsasped.

Offer assistance and amperation to a Health and Safety committee or any of its representatives in the
carrying out any of their functions.

Ensure that every precaution reasonable in the circumstances is taken for the protection of a Waerkeit.

only workers who are physically fit to work in the workplace.

Conduct an investigation into each incident, lost time incident, property damage or utility contact and
implement preventive action as necessary. Advise workers of any potential or danggrs to the health or
safety of a worker and to provide a worker with written instruction and procedures to be followed and to take
every precaution reasonable in the circumstances for the protection of a worker. Inspections will be done
regularly andpriority given for thecomrection of substandard items.

Worker

The Worker shall:
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Promote and maintain a good Health and Safety attitude.

Work in compliance with the provisions of the Ot
Use or wear the equipment, protage devices or clothing that are provided.

Report to their employer or supervisor the absence of or defect in any equipment or protective device
of which they are aware and which may endanger themselves or another worker.

Report to management or supervisany contravention of the OHSA or the regulations or the
existence of any hazard.

Where so prescribed, have, at the expense of the employer, such medical examinations, test or X
rays, at such time or times and at such place or places as prescribed incodegéermine the physical
fitness of the employee to do work in the workplace.

Follow procedures for reporting injury/illness at all times when they occur.

No worker shall:

13



Remove or make ineffective any protective device required by the regulatidmg thie employer.

Use or operate any equipment, machine device or thing or work in a manner that may endanger themselve
or any other worker.

1 Engage in any prank, contest, feat of strength, unnecessary running or rough and boisterous conduct.

= =

Health &Safety Representative

The Health & Safety Representative shall:

1 Participate in the identification of workplace (worksite) hazards with the site supervisor at each
worksite. Formal inspections will be documented and signed by both parties.

Be consulted atut any workplace testing ie: (air, water monitoring).

Make recommendations in writing to improve the health and safety of the workplace.
Participate in an incident investigation process and in the event of a serious injury complete an
investigation.

1 Request any information regarding health and safety from the company to protect the health and
safety of a worker.

Attend scheduled health and safety meetings.

Review minutes from the joint health and safety committee.

Participate in a Work Refusal where Healtid Safety is in Danger.

Attend any training that Sierra Construction requests to improve their knowledge of health and
safety matters.

Review incident investigations, injury data and WSIB information.

Review the Health and Safety Program annually ancermagommendations on training and
prevention programs

(ie: WHMIS, PPE, First Aid, Fall Protection, etc.).

1 Be an example in the workplace for health and safety.
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SubContractors

All SubContractors shall:

Ensure a competent person is in charge and oversees the project.

Provide their own safety equipment and any necessary protection to conduct the work in a safe and

environmentally responsible manner.

1 Be responsible to work in acrdance with the OHSA andl applicable Regulations and Sierra
Construction’s policies and procedures.

1 Report to their supervisor any hazard or unsafe condition, defective equipment or absence of a
protective device (guards, guardrails, etc.)

1 Wear appropriate Personal Protectivguipment (PPE) at all times when required. At minimum all
workers shall wear a CSA approved Hard Hat, Grade 1 safety bodtS.Q.traffic vest or approved
equivalent is required on sites with vehicular traffic that could endanger workers.

1 Inspect equipmenand their Personal Protective Equipment (PPE) before use. Maintain a clean and

orderly work area at all times.

= =
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1 The possession, consumption, or impairment from intoxicants is strictly forbidden at any time at the
jobsite.

1 Report to their supervisor angcident, injury or spill immediately and inform the Sierra Construction
site supervisor any unsafe condition that may affect the safety or health of other wolRergide
safety representatives, a First Aid attendant, WHMIS Material Safety Data shdetyg (B#a Sheets)
for the workplace as required. Complete JAR cards.

When in doubt ask for information, from their supervisor and / or the Sierra Construction site supervisor.

15



VISITORS

Safety rules are designed for the protection of visitors to preveaident and injuries.
These rules are by nho means complete nor intended to cover all situations. Think safety
at all times and reference other rules and procedures when applicable.

It is mandatory that all visitors follow these rules

All visitors mustbe accompanied by an authorized
Sierra Construction employee

1. Safety glasses with side shields, or authorized equivalent shall be worn by all persons at all
times when required.

2. CSA approved safety shoes/boots shall be worn by all persons workingpastuction job
site and while working in the Sierra Construction maintenance shop.

3. Traffic vests shall be worn by visitors on all civil job sites and when there is vehicular traffic
on building job sites.

4. The possession, consumption or impairment friomoxicants is strictly forbidden at any time
on Company property.

5. All incidents, injuries or sickness must be reported to the Human Resources Department
immediately.

16



PROGRESSIVE DISCIPLINARY ACTION

Sierra Construction expects all employees,-sabtractors and business professionals to be
responsible for the environment, health and safety in the workplace and at the jobsite. They
will be held accountable for any violations of the OHSA (Occupati@adih-hnd Safety Act),

the EPA (Environment al Protection Act) and
rules and procedures. Considering the seriousness of the violation, Sierra Construction
management may proceed to any of the steps up to amcluding removal from site,
suspension, dismissal or termination of the contract.

Sierra Construction Employees

15 Violation documented verbal warning

2"d Violation written warning

3" Violation written notice and one day suspension without pay
4" Violation written notice and one week suspension without pay

Dismissal at the discretion of Sierra Construction

Subcontractors

15 Violation documented verbal warning

2" Violation written warning

3" Violation written notice and removal from jobsite

After three violations the subcontractor or owner will need to demonstrate that
appropriate countermeasures have been taken and that no further violations will occur. The
contractmay beterminated.

Architects / Engineers / Owners Representatives / Visgo

15 Violation documented verbal warning
2"d Violation written warning
34 Violation written notice and removal from jobsite

After three violations the violator, owner will need to demonstrate that appropriate
countermeasures have been taken and thatfadher violations will occur. The contract
may beterminated.
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PPE ON THE JOBSITE

Head Protection

The wearing oA CSA Z94.1 Class E Typa&NS$SI Z89:-2009 Class E Type | or Il hard hat or
equivalent is mandatory on the job site at all times.

Goodpractices:
1 Inspect your hard hat shell ané&mess, each day before you wetrfor cracks, cuts or
other damage.
fEnsure your hard hat’'s harness is adjusted
1 Replace your hard hat if dropped from a significant height or stwittk signifiant force.
1 Please print your name with a marker on the inside only.
1 Replace your hard hdieforefive yeardrom its manufactured date
1 Clean with soapy water only.

Foot Protection

All employees, subcontractor and other persons must wear CSA Grade Vepmafety
boots on the job site. Work tasks such as concrete or work with some chemicals, require
CSA approved Grade 1 boots also.

Good practices:

1 Inspect your boots for damage such as open steel toes, holes, broken stitching. Wear
insulated boots ircolder weather.

1 Check your tread on the soles and use insoles if more comfort is desired.

1 Purchase a good quality boot (remember your feet support your whole body, other body
parts such as your legs and back will thank you for your purchase of a godst paal.
Tie them up properly to protect you.

1 Ensure you have the right type of boot and treadtpat for your workingconditions. On
Civil construction sites only high top boots are allowed.

Face and Eye Protection

The wearing of CSA approved gyetection is mandatory when a worker is exposed to a
hazard that could cause an eye injury. Prescription safety glasses also must be CSA
approved (lenses and frames). We allow the wearing of tinted Shade 5 safety glasses
manufactured for the purpose of HdVork Observation (welding, torch cutting) and tinted
(sun protection) safety glasses to promote eye safety when working outdoors ONLY. Some

18



work examples that require the wearing of safety glassesnientsaw cutting, hand
grinding, drilling, power toal, working withcorrosive chemicals)

Ordinary safety glasses are not adequate for protection against all types of eye hazards. Therefore,
all employees have coverall goggles available to them. The general types of eye hazards include:
impact, chemical dpshescorrosive vgours, and welding glare. Whamdoubt as to thecorect
protection to use, consult your supervisandreference the MSD8r SDS

Certain operations present a hazard to the face as well as to the eyes, such as metal sawing,
grinding working with chemicals, buffing, etc. In such cases, face shields are available and must be
used.

Good practices:

1 Inspect your eye protection each day for damaged padtsatched odirty lenses.
1 deanwith manufacturer supplied spray and wipes or warm soapy water.

1 Papertowels and dirty rags will scratch the lens.

1 Replacementenses are available féace shields and some safejlasses.

Hand and Body Protection

The injurious effect of chemicalsther irritants and temperature extremes to the skin may
require the use of protective gloves. Plast@ated gloves and all rubber, neoprene,
insulated, etc type gloves must be used when there is a possibility of contact with injurious
materials or tenperature extremes (hot cold). Rubber aprons, chemical suits, insulated
work attire and other PPE must be worn when there is risk of body contactcaitbsive
chemicals or exposure to temperature extremes of objects/materials. Shirts and long pants
shoud be worn on all job sites.

Good practices:

1 Inspect gloves, apron, and suit before use for holes or excessive wear.

1 Ensureyou have the right glove and protectidor the job. Refer to thehemical(s)
MSDS$SWHMIS label and job procedure for progeotection.

Respiratory Protection

Where quantities of annoying, irritating or hazardous gases, fumes or vamustsmay be
present and for such operations as painting or working with chemicals, dust mask and
chemical cartridge respiratorsayberequired. Employees must be trained before using any
type of respirator.

Good practices:
1 Inspect your respirator for damaged parts or wear before each use.
1 Ensure you have the right respirator and chemical cartridge for the job.
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1 Refer to the chemical(s) 8$DSWHMIS labehnd job procedure for propgurotection.

1 Discard dust masks if they are damagedvhen they become difficutb breathe
through.

1 If using a chemical cartridge respirator complete a positive and negféttest before
working with the cherrcal or entering into the hazard.

1 Maintain your respirator and replace filteasxd chemical cartridges ageded. At
maximum every 40 hours of use, or once a year.

Fall Protectioidarness &Equipment

When employees are required to work from asyrt of scaffold, platform, piping, or other
elevation above 3 meters (10 feet) that does not provide sufficient protection such as
proper guardrails and handrailsey must be trained on Working at Heights (certificate)
Under these conditions, employeshall wear a CSA approved safety harness, lanyard and
follow fall protection procedures. Fall arrest equipment also must be CSA certified. Workers
must wear fall protection tied off to a fixed support whenever the work is:

- 3 meters (10 feet) above the fho

- 1.2 meters (4 feet) for pathways using wheelbarrows or similar equipment

- Above operating machinery, above water or other liquid

- Above hazardous substances or objects

Good practices:

1 Inspectany lifelines and fall arrest equipme Lanyards must be 16 m(n5/ 8 ” )
di ameter nylon or equi val eiameternflanbrel i nes
equivalent.

1 Inspect your harness, lanyard for damagedtpaor excessive wear befoeach
use. (stitching, grommets, webbing, bucklesiiy, karabiners)

1 Ensure you select the proper anchor piojmust withstand 1724 kgsr 3800 Ibs.
of fall force). Calculateoyr fall distance to ensure thanyard/shock absorber will
not extend beyond the distance of the fall you will be hitting the ground Wear
your harness properly and securettee proper anchor point. Ensure travel
restraint lines are tied securely and restrict access at least 1.3 meters or 5 feet
from to the fall hazard. Reference Sierra Construction SP1001 Slip, Fall Protection
Progam.
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Hearing Protection

Hearing protection is required when the job task generates noise levels above 85
dba. Some examples include grinders, jack hammers, saws and some operating
equipment; backhoes, bull dozers, loaders &emember that in higher noise levels
or when wearing hearing protection, your sense of hearing will not be effective.

Good practices:

1 Inspectyour hearing protectiorior damaged parts, wear, ardeanliness before
each use.

1 Ensure your hands are clebefore inserting molded earplugs into the ear.

1 Clean your ears to prevent excessive wax bupd

1 Wear your hearing protection at all times when exposed to noise |almige 85
decibels.

Hair/Clothing Protection

To protect against painful and seriouguiry, long hair (shoulder length) or bushy

hair must be confined when exposed to the risk of entanglement from tools or
equipment. Loose, frayed or ripped clothing is also a hazard and should not be worn.
Wear the appropriate clothing for the job and eronmental conditions (heat cold,

etc.).

Good practices:

1 Keeplong hair confined in your hard hat. Ensure hair is not exposed

1 Do not wear ripped, frayed clothings it could be caughtp inmachinery. Keep
apron, draw strings or ragfrom exposure tootational equipment.

1 Wear long sleeves and other PPEew working with or near hotiold materials.

Jewellery

Rings, wrist watches, chains, necklaces, @adings should be removed when

working with equipment that could create an entanglement hazard. This jewellery

can get caught and create a serious safety hazard. Medic Alert bracelets or necklaces
are allowed as they are designed to breathdy arecaughtup inrotational

equipment /machinery.

Good practices:

1 Removgewellery before workig on or near equipment witentanglement
hazard(s).
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WORKPLACE JOBSITE SAFETY

L adders

Ladders shall be erected and used@@uding to the OHSA.
Always place a ladder 25% (1/4) of its length afwasn the base of the
structure you are to climb. Clean muddy, slippery boots before mounting.
1 Set ladders on a firm level surface and tie them off. If a ladder is used for
access between floor levels it must be secured top and bottom.
Ladders are¢o extend 1 meter (3 feet) above the working surface.
Ensure the ladder is in good operating condition befaese;do not use a
defective ladder. Tag it out (defective) and report it to your supervisor.
9 Always face the ladder and maintain three point contact while climbing up
or down. Use noftonductive ladders near electrical hazards.
Do not reach more than an arm’ s | ength
Do not use the top two steps on a step ladder.
Reference SP1001 Slip, Fall Protection Program

)l
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Scaffolds

1 Ladders shall be erected and use@@ding to the OHSA.

1 Set the scdbld up on a firm level surface.

1 Ensure all parts (base plates, braces, pins, screw jacks, etc.) are used and
in the proper place.

T Scaffold planks are to be free from def
width and extend at | east 6" past the s
and be secured with cleats to prevent lateral movement.

1 Working platforms on acaffold shall have guardrails (top and madl) and

a toe board if the scaffold iIis over 8"’
Secure a scaffold to the building at 15
A | adder mu st be used for access on sca

Ensure contact surfaces for yduands or feet are clear and not slippery
Reference SP1064Slip, Fall Protection
Reference FORM 105(5caffold Inspection form.

= =4 -4 4 -9
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Lights
1 Ensure adequate lighting on the jobsite especially on stairs and in work

areas. Inadequate lighting has causedmpajuries( di dn’' t .see hazard
1 All lighting is tdoe in acordance to the OHSA.

Openings and Edges

1 To prevent a fall from elevations, guardrails consisting of a top, middle rail
and toe board shall be erected around all floor openings, edges.

1 Ifthis work area does not have guardrails fall protection measures must be

taken to limit the travel distance to the hazard.

Unpraected openings and edges have caused many injuries and deaths.

Theyshall be protected in aordanceto the OHSA.

= =

Shoring, Sloping and Bracing

1 Ensure proper sloping or shoring prior to entering a trench or excavation

more than 4° i n dept h.
1 If an excavation cannot be shored or sloped use a trench box to prevent
injury.

9 Masonry walls shall not be built higherath 10 times the thickness unless
properly bracedand approved by an engineer

Housekeeping, Storage, Spills and Tool Maintenance:

1 Good housekeeping is one of the most important issues at a job site. Not
only will it prevent incident and injury itiWwalso make a more productive
environmentto work in

1 Clean up spills, materials or debris that may cause a slip or trip hazard as
they occur. This will also minimize any harm to the environment.
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Know where spills equipment and spill materials are stored at the job site
and what to do in the event of a spill.
f Put tools away, store equipment safely
and / or at the end of the day. Do not use defective equipiméag it out
for repair.Reference SP 1005 LOTO / Defective Equipment Procedures.

Housekeeping is part of your job!

Flammable materials should be kept in a locked metal storage container.
Remove defective tools, electriaabrds from servicend tag for repair.

Notify your supervisor.

1 Protect protruding pipe(s), metal sheetirgnd laddersrom someone running
into them at the job site or while in transit. If they cannot be stored safely
secure rags, flags, tape that are colourful to wathers of the hazard.

= =4

Materials Handling:

1 Know your lifting limitations and use proper lifting methods. Use equipment
such as carts, dollies or cranes whenever practical.

1 Know what you are working with and the hazards. (ie: slippery or sharp
surfaces). If it is a chemical know how to protect yourself from the hazards
and wear the appropriate PPE. Know what to do in the event of a spill.

LockOut / TagOut:

9 Follow lockout, tagout procedures for your protection while working on
equipment that could start upnexpectedly or release hazardous energy.
Lockout shall be performed in @ordance with the OHSA.

Many injuries and deaths have occurred from the failure to

lock-out or secure equipment and someone else started the popant.

T Reference the Infrastructure Health and Safety Association Health and
Safety Manual the Occupational Health and Safety Act (OHSA), Sierra
Construction SP1005 Le€kt / TagOut Defective Equipment Procedures
for additional information|f in doubt lock it out!

)l
)l
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Compressed Gas Cylinders:

1 Whennecessary to move cylinder a short distance, installciner capthen it
may be tilted and rolled on bottom edge. Otherwisglindersshould be
transported by hand truck, anshould be secured in position.

1 Valveprotection caps shoule handtight on cylinders at all timesxcept
when the cylinder is secured safely in place while connetiethose or pipe
line. Cylinders without valvprotection caps should not be eepted by users.

1 It shouldbe made certain that cylinder valves are closefore moving
cylinders and when work is finished.

1 All cylinders should be protected against excessiveimisemperature During

winter, cylinders stored in the open shlol beprotected againsaccumulation of

ice and snow, and during summer shoulddeeeened frontontinuous direct
rays of the sun.

Cylinders should not to be completely empty when turned back in for refill.

Gylinders shouldbe stored with caps installed, and storgdanassigned area,

which is welprotected, free from the sun and welkentilated.

Cylinders should be protected in an upright position at all times and chained.

Ensure cylinders of oxygen are not stored neginders of flammable gas.

= =

= =4

Environmental Protection, Waste, Recycling:

1 As noted within other sections, protection of the environment is part of

your job and responsibility.
1 Spills of hazardous and ndrazardous materials need to be cleanedprpmptly
and properly to ensure safety of workers and the environment.
1 Recycle, recyclable materials, reuse materials whenever possible and this will
reduce the amount of waste going to our landfills.
1 Spills need to be reported to your supervismmediately and a spill report form
completed. Know what to do in the event of a spill and where materials are kept to
mitigate/control them (ie: absorbent materials, spill soc&gill kitg. Reference
SP1012 Fuel Handling, Spills Procedure, Contain@é&rdpup for more
information.
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ConfinedSpaces / Hazardous Atmospheres

)l

Confined spaces can be dangerous places. Ensure confined spaces are
recognized and confined space entry procedures are followed. These
include air monitoring, emergency exigj and rescue procedures. Use an
entry permit to document the required information for each entry.
Ensure participants in a confined space entry are trai(@zttificate)and
that there isa suitable rescue plan in place before the entry.

Confined spces or hazardous atmospheres will be tested

with a portable gas meter capable of recognizing oxygen gas levels,
flammable vapour levels, carbon monoxide gas levels and hydrogen
sulphide gas levels. Reference the OHSA and Sierra Construction
Corfined Space Program SP1004 for further information.

Ensure fuel fired equipment such as generatoehiclesequipment
portable heaters do not create a hazardous atmosphere from their
operation. Leaks or exhaust from the operation of these candzally.
Ensure the area is well ventilated and when necessary monitor with the
area portable gas meteWe require CO detectors for temporary heat.
Hazardous atmospheres can also occur during trench work from natural
gas lines or methane gas framecaying matter. Ensure good ventilation
and monitor via portable gas meter as necessary.

EnvironmenthConditions Hea€old Stress

9 Environmental conditions of high or low temperatures create additional

T

energy requirements on our body. ifemperature extremes it is much
more difficult to perform normal working tasks at the same speed.
When these conditions exist they need to be recognized and
countermeasures taken. Some indicators of these conditions are:

- Air temperatures exceeding33degrees Celsius

- Humidex readings exceeding 40 degrees Celsius
- Ministry of the Environment Smog Alert

- Air temperatures exceeding20 degrees Celsius

- Wind Chill readings exceedirg7 degrees Celsius
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Countermeasures may include any or all of theeasures following:

Increasing the frequency and or length of rest breaks.

Rescheduling of strenuous jobs to cooler/warmer times of the day.
Assigning additional workers or reducing the work pace.

Providing cool drinking water in hot weather and encoungghe worlers
to drink it frequently.

EquipmentCommercial Vehicle Inspections

)l

To comply with applicable law(s) and as part of our preventative

maintenance program, equipment / vehicles must be in proper working

order. Reference Sierf@onstruction SP 1013 Equipment Truck Inspection

Preventative Maintenance Program.

Commercial vehicles are subject to other law and a separate form for each

vehicle has been prepared.

We require inspections on various pieces of equipment at different

intervals. Each type of equipment will have an inspection form. (ie: Heavy

Equipment, Powered Elevating Work Platforms, Lift Trucks, etc.)

If a piece of equipment or vehicle is not safe to operate it must be removed
from service and tagegl out for repair.

Subcontractors are responsible for their own inspection systems to comply

with the applicable law(s).

Traffic Control Plan(signage, safety, application)

T

T

Inadequate preparation and implementation of a proper traffic control plan
has been casual in many incidents, injury and fatality.

Each project will be different and require a specific plan to ensure the
safety of workers and the general public. This plan needs to be
communicated to all affected workers at the jobsite.

Workers involved in implementing the plan must be competent, trained and
wear the proper clothing required for day time or night time conditions.

All heavy equipment and dump trucks must have loud, functioning-back
alarms. Trucks and equipmesiould backup only when necessary and in
the case of trucks utilize a spotter when required. Use proper hand signals.
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Excavatinafey Near Utilities:

1 To prevent injury and incident from contact witln damage to natural gas, hydro
and telecommuni@tions utilities (lines) while performing work. Risk of injury /
death to workers and the public when damaging / breaking these lines is serious
and the damage costs for the investigation and repair are very high.

1 Before the job is to start ensure the ldeaarea has been defined aradl utilities
identified (public and private).

1 Ontario One Call is the primary utility loca&rgce, however therenaybe other

utilities or companies that need to be contacted for locates.

Subcontractors are responsible abtain their own locates.

Reference the (OHSA) afd Regvhich appy under this Act, including

regulations for construction projects; the Teucal Standards and Safekgt and

O. Re@nd Sierra Construction 3814 Excavation Safety Ndatilities, SP 109

Utility Contact Safety and Reporting.

= =4

Table 1: Ontario One Call

ONTARIO ONE CALL

Telephone Call 4 Working Days Fax
1-800-400-2255 Before You Dig 1-800-400-8876

Enbridge Gas Ontario One Call
Kitchener Utilities Ontario One Call
Natural Resourcé&as (NRG) (519) 7735321
(Aylmer area, South of London)
Six Nations Natural Gas (519) 4454213
(South of Brantford area)
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Employee Cellular Phones, Portable
Electronic Equipment

Distracted driving / operating has been proven to be a major cause of incident, motor
vehicle collisions and fatalities.

L 2dzNJ LINAYINE GFal ¢KSY RNAGAY I BedndaydS NI GAY
tasks such as cell phone use, eating, drinkiagjusting your music, hair, reading text,

e-mail, maps or directions, take your attention and hands away from performing the

primary task, which increases the risk of incident, injury even death.

- Workers are permitted to bring their personal cell phonestie workplace.

- Personal cell phones are to be turned off dunmgrking hours and angersonal
calls may be conducted at break times.

- Permission is to be obtained from the worké@msmediate supervisor beforany
personal calls are made or receivedring workirg hours. If an urgent call is
needed, the supervisor may grant special permission on a case by case basis.

- All calls on the jobsite are to be made from a safe area identified by the
supervisor.

- Supervisors, project managers who hawesb assigned a company gefione,
blackberry or mike unit are excluded fraims policy. We expedhem to be
aware of the surroundings and onlyilize the device when it isafe.

- Itis prohibited to use hand held devices while driving operating equipment
(allow the message center to take the call).

- Personaklectronic devices with headpimes such as MP3, CD playars not
allowed on the job site.
- Violation of this policy will result in disciplinary action.

- Ref er e nlO¥- Molil€Devices (Cell) Phones in the Workplace
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COMMON JOBSITE HAZARDS

In the construction industry there are certain hazards that are common to most
worksites. Being conscious and aware of these hazards at all times will help in the
prevention of injury toyourselfand others.

Your life may depend on it!
Falls— Install and maintain guardrails use fall protection equipment.

Caveins ¢ Do not enter until properly sloped, shored or protected.

Trip/Slip— Remove the hazard(s), ensure boots have good traad,handrails and
watch where you are going.

Electrocution—Use GFCI protection in wet environments or when using an extension
cord. Be aware where electrical hazards such as power lines are.

Powerline locations need to be communicated to all workersisitors in close
proximity. If you are not qualified, do not work on energized electrical equipment.
Reference SP 1008 Electrical Safety Powerlines, SP 1009 Utility Contact Safety and
Reporting.

Ladders / Scaffold- Inspect them before use and erecsecure properly.

Noise—Wear hearing protection at all times, when required.

Cuts / Scraps—Be aware of sharp objects and wear gloves when necessary.

Back Injuries; Stretch out periodically if performing heavy or repetitive lifting. Get
help or ug material handling equipment when necessary.

Eye Injuriex; Wear your safety glasses, goggles, face shield when required.

Crush, Injurieg; Stay out of the line of fire when hoisting or moving objects /
materials. Always be aware of moving equipmentiet jobsite. If you need to be in
the line of fire or danger are@nsure you have eye contact with the operator and
stay out of any blind spots. Wear traffic vest or equivalent.
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Chemicals, Spills WHMIS training and know the hazards of the chemicals you are
working with. Wear the required PPE and know what to do in the event of a spill or
leak.

Falling Objects- Proper toe boards, warning sigrisarricade/tape off areand stay
out of the line d fire ie: (elevated work platforms and scaffolds)

Fire Protectionc Ensure you know where fire extinguishers are located and how to
use one. Follow hot work procedures for welding, grinding, cutting as required.

Distractions¢ Many incidents and injuri2occur because the employee was
distractedby a cell phone, or something that took their eyes or mind off what they
were doing. Keep your mind and eyes on the work task. Watch where you are
walking, and always be keep looking around for hazards / equipn@m
construction siteshazards, conditions can change quickly.

OTHER ITEMS YOU SHOULD KNOW

Who is your supervisor? Who do you report to (site supervisor)?

What to do in the event of an injury or spill?

Whatisand where are the emergency plgsrocedures?

Where are the fire extinguishers, spills materials?

Who is the First Aid Attendant? Who is the Safety Representative?

Observe safety signs and adhere to the warnings.

Report any safety, environmental hazards or concerns to your supervisor.

Report any missing safety equipment (fire extinguisher, eyewash, first aid kit, spills
cleanup materials) to your supervisor and safety representative.

Know how to operate equipment (training) before you use it.

If you have any doubt or questions ask youngervisor or safety representative.
There is no such thing as a dumb question!
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WORKER RIGHTS

Right to Know

What are my rights2Jnder the Occupational Health and Safety Act (OHSA) you have
the right to know about the hazardsvith your work and in the workplace. WHMIS,
new employee orientation and job site orientation are examples of educating
workers about the hazards.

Right to Participate

You have theight to take partin keeping your workplace healthy and safe.
Depending on the size of the company, you can be part of the Health and Safety
Committee or be a Health and Safety Representative. You also havighhéo
participate in training and information sessions telp you do your job safely.

Right to Refuse

You have theight to refuse unsafe worklf you believe your job is likely to

endanger you, you have an obligation to report the unsafe situation to management.
If the situation is notomected and you feel your health and safety is still in danger,
you have the right under the OHSA to refusgerform the work without reprisal.

The Work Refusal Process

Worker refuses to work
because he'she has reason to
believe the work endangers
heslth or safsty

-hdinistry of Labour
inspechor is called
(worker msy be
s=zigred
ressonabie

sifemsiive work]

Wiorker reports refusal to
his'her supervisor or employer

Wioher epeseniatie Bcalkd n

Does the worker still
=  hawe reasonable
grounds to beliewe == YES
the work endangers
health or safety?

Employer or supervisor
investigates in the pressnos
of worker and worker
representstve

Inspector
inwestigates in
consuliation with
the worker,
SUPSrvisor or

aemployer and
Coes supervisor or employer MO worker
agree that the work is likely representative
to endanger the workers =——HO J_

health or safety?

Morker refurmie o work Written dedsion

comective adion

Worker refums o work

by inspector”
YES5
Lik=ly to
Supsrvisor or employsr tskes endanger?

Cormreciive sciorn
a2 ordersd
—

Mot liksly to
=ndangsr?
Worker reiurme o

vk

Hnspecior's orgder can be sppesied
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IN CASE OF A SPILL OR LEAK

The Worker / Subcontractor Shall:

1.

2.
3.

Stop or clean up the spill immediately, if safe to do so.

Ref: SP1012 Fuels Handling, Spills Procedure, Containmeriuplean
Immediately notify their supevisor.

Subcontractors notify the site supervisor immediately.

The Site Supervisor / Employer Shall:

=

Ensure that spill is being managed and notify the office immediately.

In the event of a serious or significant spill notify the proper emergency
services (fire department, sewer / water department). Follow the direction of
Jonathan Rowe or designate Cliff Zaluski regarding external communications.
Promptly conduct an invesgjation into the cause of the spill and complete
Incident Report FornfFORML090).

The employer shall ensure the proper reports are completed and that
reportable spills are reported to the Ministry of the Environment.
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EMERGENCY PROCEDURES

Prior to the beginning of a project, a si#pecific Emergency Plan form is to be
completed and posted. In case of emergency, the following procedure must be
followed by the supervisor or most qualified person on site.

91 Assess the situation Determinewhat the problem is, what help is needed
1 Take command Assign duties to specific personnel

1 Provide Protection Make the area saf&@om further injury or hazard§e:
operating machinery, traffic, fire, falling debris, exposure, other hazards)

1 ProvideFirst Aid- Each project required a minimum of one trained first aid
attendant who is to administer first aid

1 Call Emergency Services if required (911) specify nded not leave the
casualty alone. If required call 911 or send someone to call 911 dorresl
service (ambulance, fire)

1 Guide Emergency Vehicles to scendave someone guide emergency service
vehicles to the scen®btain information on which hospital the injured is going to
or which fire department pother services were on scene.

1 Advisemanagement- Inform management immediately so reporting procedures
andnotifications can be initiated.

1 Isolate the scene Ensure the scene is protected, barricaded to protect evidence
until authorities (police, MOL) have completed their investigation.
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INJURY / INCIDENT REPORTING

All incidents and injuy occurrences, oreports of workplace violence or harassment
(Refeence Pol 1007 Workplace Violence and Harassment Policy) are to be reported to your
supervisor. An investigation will take place. Pending the nature, and degree of the incident
or injury, the possibility of recurrence, or the possibility the incident amrngould have

been worse will determine the extent of the incident report. Sierra Construction will use
IncidentInvestigation ReporfFORML090) to collect this information. Copies of these

reports are to be made and the originals sent to the Sierra Construction office.

Injury reporting responsibilities are contained in the Employer, Supervisor, Worker
and Subcontractor Roles.

First Aid Repors ¢ Supervisors send in monthly or at completion of project.
Medical Aid Injuries; Supervisor notify the office immediately.

Incident / Injury Investigations; Supervisor send in within 24 hours.
Property / Equipment Damage Supervisor send in withi24 hours.
Workplace Violence or Harassmeniotify the office immediately.

Spill Reports; Supervisor notify the office immediately.

Utility Contact Incidentg Supervisor send in within 24 hours.

Critical Injuriesg Supervisor notify the office imediately and the MOL.

WSIB Employer Report of Injury (Form&gompleted by the Safety or Human
Resources Department.

Return to Work Formg, completed by the worker, supervisor, management.

The identification of cause(s) in incident / injury prevention and tb@rection of unsafe conditions
are an important aspect of our Health and Safety, Environmental Protection Programs. For this to
0SS adz00SaafFdd ¢S At NBlgpgmcésE SOSNE2YySQa& LI NI A O/

OAll Injuries and Incidents are preventablé!

35



WORKPLACE HAZARDOUS MATERIALS
INFORMATION SYSTEMIMIS)

It is the objective of Sierra Construction Limited to ensure that any Controlled

Products under the Hazardous Products Act designated by the WHMIS Regulation
shall be labelled, used and stored to prevent injury and incident. Itisyoul. DI ¢ ¢ h
Y b h 2about workplace chemicals and how to protect yourself and others while
working with or near them.

. Ensure all WHMIS controlled products are labelled with a supplier label or a
workplace label.

. Ensure all WHMIS controlled products have a Material $dédata Sheet (SDS)
readily available to the workers for review.

. Ensure materials are stored and handled including the use of personal protective
equipment as per instructions on the MSBISSDS

. All contractors and subcontractors performing work for Sierra Construction are
required to have a MSDS for any WHMIS Controlled Products readily available for
review. They are also responsible to inform the Sierra Construction Supervisor of
the use of a WMNIIS controlled product and the hazards or precautions required

to ensure a safe working environment.

. Spills of any materials need to cleaned up for safety and to protect the
environment. When working with materials and WHMIS controlled products
ensureyou know what actions to take in the event of a spill.

For emergency information involving a hazardous matespél reference the
materialsSDS and if required call CANUTECGt3996-6666

Pending the type of material spilled, quantity and location the Ministry of
Environment (MOE) may also need to be notified.
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DESIGNATED AND HAZARDOUS
SUBSTANCES

In the construction business we may encounter designated or hazardous substances.
This encounter may be from but not limited to: Asbestos commonly referred to

Asbestos Containing Material (ACM) reference SP1010 Asbestos Safety and Work

Met hods, ,fBil@®&8andmould. AsandWHMIS itisyauwlL DI ¢ ¢h Ybh?2 ¢
about these designated or hazardous substances and how to protect yourself and
others while working with or near them and how to protect the environment. The
Occupational Health and Safety Actabsht ar i o Regul ati on 833
to Biological or Chemical Agents” sets |
substances and the Ministry Of Labour has identified 11 of these to be designated
substances to which a separate regulatios gtvn rules) applies. Working with any
hazardous, toxic substance will require specific measures to be taken for health and

safety and environmental protection.

Before the construction project begins any hazardous substance / material needs to
be identifed and if the scope of work may cause it to be disturbed or likely to cause
an exposure to workers. Document this on form 1023ject Hazard Assessment,
Environmental Aspects / Issues Review. Sources to attain this information may come
from the owner whohas completed a Designated Substance Assessment / Survey
and / or noticed in the contract or project bidding process. If there is a designated or
hazardous substance(s) this information has to be communicated to Sierra
Construction employees directly amaol subcontractors in the tender documents. If

you encounter a designated or hazardous material unexpectedly, stop work and
notify your supervisor and /or the site supervisor. All employees, contractors and
subcontractors performing work for Sierra Constrog are required to have specific
training when working with any of the 11 designated substances.
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HAZARBDSSESSMENTS AND
REPORTING

Sierra Constructiononducs Hazard AssessmesiEnvironmental Aspects / Issues
Reviewon projectsusing(form 1027project hazardsanddaily hazard assessments
using a JAR card (Job Assessment Rev@gse find examples of these cards on
pages 36 and 37. All site employees are required to review these forms.
Subcontractors are to complete their own JAR c#ved.use form 1001 Hazard
Safety, Environmental Concern Report for documentigg concernsunsafe
conditions, or environmental concerns.

WORKPLACE INSPECTIONS

Sierra Construction will conduct Workplace Inspections at the workplace or jobsite.
At minimummonthly inspectios of the workplace will be conducted by the
supervisor and a member of tiEHS@r the site Health and Safety Representative.
While conducting these inspections also loolemtironmental threats and issues
such as storage of waste, gag®s spills materials inventory and recycling.

IN CASE OF INJURY

The Worker Shall:

1 Notify the employer immediately of injuryand pomptly obtain First Aid.
1 SeekMedicalAttention when required.

The Employer Shall:

1 Ensure thafirst Aid is givenmmediatelyand record the First Aid treatment
or advice given to the worker.

1 Provide transportation to medical aid.

1 Submit to the WSIB an Employers Report of Injury within three days of the
injury or report of injury.

1 Pay the worker full wages on the dainjury.
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WSIB FORM &2
aLY /FAS 2F LyeadzNEe

IN CASE OF INJURY
OR ILLNESS AT WORK

Get medical help

Your employer is responsible for providing first aid.
Go to the doctor or hospital if you need treatment.

Your employer pays for your transportation.

Document

Tell your employer about your injury or illness. They
investigate and keep a record of what happened.

Report to the WSIB

Employers must tell us within three days if an injury
or illness happens. You can report by submitting
Worker's Report of Injury/lliness (form 6).

Work together

We work with you and your employer to help you
recover and return to work safely and at the right time.

We're here to help.

Call us at: 1-800-387-0750 | TTY: 1-800-387-0050
For details visit wsib.on.ca/reporting
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Health & Safety
at Work

Ontario’s Occupational
Healthand Safety Act gives
workers rights. It sets out roles for
employers, supervisors and
workers so they can work together
fo make workplaces safer.

> Improve Health and Safety:

+ Find out about your Joint Health and
Safety Committee or Health and Safety
Representative.

+ Talk to your employer, supervisor, workers,
joint health and safety committee or
health and safety representative about
health and safety concerns.

Call the Ministry of Labour at
1-877-202-0008

Report critical injuries, fatalities,

work refusals anytime.

Workplace health and safety information,
weekdays 8:30am — 5:00pm.
Emergency? Always call 911 immediately.

Find out more:
ontario.ca/healthandsafetyatwork
@ @uesn's Printer Tor Ontario
Miniztry of Labour

- ISBM 575-1-4435-5255-7 [PRINT)

- ISBM S78-1-4435-B296-4 (HTML)

E ISBM 678-1-4435-6237-1 [FOF)
L Juns 2012

) Prevention Starts Here

> Workers have the right to:

+ Know about workplace hazards and what to do about them.
« Participate in solving workplace health and safety problems.
+ Refuse work they believe is unsafe.

> Workers must:

+ Follow the law and workplace health and safety policies and procedures.
= Wear and use the protective equipment required by their employer.

« Work and act in a way that won't hurt themselves or anyone else.

+ Report any hazards or injuries to their supervisor.

Employers must NOT take action against workers
for following the law and raising heaith and safety concerns.

> Employers must:

* Make sure workers know about hazards and dangers by providing
information, instruction and supervision on how to work safely.

+ Make sure supervisors know what is required to protect workers'
health and safety on the job.

= Create workplace health and safety policies and procedures.

+ Make sure everyone follows the law and the workplace health and
safety policies and procedures.

+ Make sure workers wear and use the right protective equipment.

= Do everything reasonable in the circumstances to protect
workers from being hurt or getting a work-related illness.

2 Supervisors must:
= Tell workers about hazards and dangers, and respond to their concems.

= Show workers how to work safely, and make sure they follow the law
and workplace health and safety policies and procedures.

+ Make sure workers wear and use the right protective equipment.

+ Do everything reasonable in the circumstances to protect workers
from being hurt or getting a work-related iliness.

N

g> Ontario
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NEW TO JOBSITE

a ! ferhpdoyees must report to the site office before going on to the work site.

They willreview the form1027 Project Hazard Assessment Environmental Aspects Issue
Reviewprovided we have receivea signed purchase order agreeing to the conditions
outlined onSchedule Biealth & Safety and Environmental Conditions. Contractors are
also required tqrovideproof oftraining,license pending the scope of the work project
(ie: welding, electriciarplumberlicensg or proof of trainingfor confined space

powered elevating work platform, WHM#d the new requirement Working at Heights
Training which replaceBall Protection training They will also be required to complete

a AR (Job Assessment Review) card noting the activities/taskseaadds andhe

controls they vill use

Thesite supervisor will review the jobsite specific safety procedures (taslzsrds
specific to the jobsite or the work to be performed)

Each Sierra Construction employee and Sub Contract employee will review the Health
and Safety, Environmental Protection Information Mans@khey are aware of our
requirements to work safelyFollowing orientation the employee will be assigned to a
supervisor. Sul@ontractors will be notified of the Sierra Construction Site Supervisor.
Approved employees and subcontractonsyyreceive a Sierra Constructi@roup

safety orientation sticker thasito be applied to their hard hat.

We expect all employees to work safely!

Being safe and environmentally conscious
is your right and responsibility!

No task or job is so important that we cannot do it safely!
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JERRA CONSTRUCTION RULES

CSA approved hard hat, boots required on all construction site<C&#l

approved bootsvhile working in the maintenance shop.

CSA, MTO approved safety shirt/vest is required on all civil work sites and on
building sites where there is heavy equipment ohigilar traffic.

Safety glasses are to worn when there is risk of an eye injury (drilling overhead,
bright sunlight, snow glare, hand grindirggick cut sawwalk behind concrete

saw, windy dusty environments, pouring chemicals).

Face shields are requirddr chain saw and fixed grinder operation, some torch
work application®r where there is risk to the face.

Hearing protection is required at all times when the equipment your operating is
above 85 db or the area you are working in is above 85 igbwatering for

another worker using a quick cut or concrete saw.

Dud masks are required for concrete, metal pipe cutting and when working in a
dusty, dirty environment. Other types of respirators require additional trairing

le: cartridge.

NO SMOKING in aeynclosed workplace, which means: a building, structure or a
company vehicle/equipment. POL M8moking in the Workplace Policy

No form of abusive behaviour, harassment or violence will be tolerated in the
workplace. POL 1007 Workplace Violence and HarassPolicy

All employees and subcontractors are required to follow all applicable safety and
environmental regulations along with any specific Sierra Construction procedure
while working on a jobsite. Violations will be subject to our progressive
disciplhary action process. POL 1004 Progressive Discipline Policy

No alcohol or illegal drugs are allowed on any jobsite or a company vehicle.
POL 1008 Drug and Alcohol Policy

Report to their supervisor any incident, injury or spill immediately.

POL 1001 Heditand Safety Policy and Program, POL 1002 Incident Investigation
Policy and Procedure

Fall Protection measures are to be implemented when required. SP 1001 Slip Fall
Protection Program, SP 1B&all Arrest Rescue

Do things *“Right tQbaétyPelicy st Ti me” POL 10
Keep your mind, eyes on the task you are performing, stay out of the line of fire.
Conditions can change quickly on a construction jobsite with equipment moving.

42



=

Inspections are required on commercial vehicles and equipment daily before use.
SP 1013 Equipment, Truck Inspection Preventative Maintenance Program.
Ensure ladders and scaffolding are installed and used properly. SP 1001 Slip Fall
Protection Program

Defective equipment must be tagged and removed from service. SP 1005 Lock
Out / TagOut and Defective Equipment Procedures

LockOut / TagOut equipment when required. SP 1005 L-Gukt / TagOut and
Defective Equipment Procedures

Distracted driving / operatingavebeen proven to be a major cause of incident,
motor vehicle collisions anafalities. Your primary task when driving or
operating is “dr i v Maobide Devices ang Eell Rhonenr g” ! SP
“1 DLI NG GETS YOU NOWHERE” I f the equipm
turn it off! Noidling formore than 60 seconds companyvehicles and
equipment.POL 1010 Antdling Policy

Please accommodate those with disabilities. POL 1013 Accessible Customer
Service Policy

Protect our environment: Recycle, Reduce;Ue. POL 1005 Environmental
Protection Policy

When an injury requires ark restrictions. POL 1011 Return to Work Program
Danger Look Out Look Up! SP 1008 Electrical Safety Powerlines

Do not operate any equipment or tool unless you have been trained on its use.
We require proof of training for these items: Working at HeigBtsnfined Space
Entry, Traffic Control, Signalling, Spotting Heavy Equipment, Bagkihmicks,
Working with Asbestos, Heavy Equipment, Powered Elevating Work Platforms,
Propane Handling, Weldingnd WHMIS

FORM1027-Project Hazard Assessmentbe reviewed at the jobsite by all

those onsite (workers, inspectors, employees, visitors).
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FORM 102¢ PROJECT HAZARD

ASSESSMENT

OSIERRA Project Hazard Assessment

Section | SITE INFORMATION
DIVISION: Infrastructure [ | Bridge [ | General Contracting [_|
Project Name: | Project Number: |
Project Address:
Supervisor: Project Manager:
Supervisor Contact: PM Contact:
Description of Job/Task:
Assessment Date: [ Number of Workers: |

PURPOSE

This purpose of this assessment is to identify ‘praject specfic’ safety hazands and environmental risks associated with work tasks, site conditions and ta
ensure thess hazards are controlled prior to and during work. Complete this assessment before the start of each new project, when new hazards ane
encountered ar the conditions of wark have significantly changed. Workers are to ensure that all tools and equipment have been checked and are to scan
the wark area for other harards befare starting to work. Resiew the assesiment with affected persannel (all site workers, sub-contractors, inspectons),
supervisar, praject manager, HSE Manager). Project Mangers, Supervisars place a completed copy of this farm in the project site binder and the caomputer
Jabs filee. I you hawve any questions please contact the Site Supervisor, Project Manager or the HSE Manager.

Section Il POTENTIAL HAYARDS
Check il that anply

O ShgfTrip Hazards O Home O Mechanicsl O Working Alone O Oewerhiead Powerlines
O ‘Wiorking fram Hegghts O Baried Utilites O Pressurized O Drowning O Electrical

[0 Cwtrermss Temperstures O Traffic Contral [0 Ewcavations O Public Acpess O Lighting

O Hazardous Gases O ®deid O Infectiouws Cankral O Heawy Coguipmesnt O Groundwater

O Hazardous Chermicals O Animal Droppings O Contaminated Sail O Reversing Equipment [m]

DESIGNATED SUBSTANCES

Has the Owner completed a Designated Substance Survey?

Check ol et apaly

|:| Aerylonitrile |:| Arsenic |:| A bes b |:| Bennene |:| Lok Crven Emissions |:| Ethylene Caide

[ lsocyanates O Lead O Lead O Mercury [ silica O winyl Chiaride
ENVIRONMENTAL HAZARDOUS WASTES DISPOSAL

Check ol that apaly

D Mgbestos Containing Masterials {SC0) D Pipe | Transite) D Pipe/rsulstiaon D Flaoring D Dirywall, Ceiling Tiles
O contaminated Soik/Water O Fue O coalTar O =znns O #deid
|:| Contaminated WMaterialks |:| Leged Paint |:| Mercury |:| PCRS |:| Resfrigerants

CTHER HAZARDS
List ather patentiol harands ar arses of concans
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S SIERRA

Project Hazard Assessment

o ASARD [ RO
Check all that apaly
D Standard PPL {Hard Hat, Boots, Reflecties Vet D “Caanger Due Ta™ signs {Canstruction, Powerlines, Overbead Wik, #te)
D Traffic Contral PP (Ve Suit}p D Pedestrian Signage) Barricades
O Leather Glaves [0 Fall Protection Penmit
O cChemicd Besistant Glaves O Fall Protection PFPE
|:| Safety Glysies |:| Ladders for site acosus'epress
O satety Goggles O Scaffalds inspected and Tagged)
|:| Ear Plugs |:| Armaspheric Testing
[ Ear Muffs [0 #tmaspheric Enginesring Contrals (Mechanical wentilation, Purging, =te.)
D Dust Masks D Confined Space Entry Procedure
O &ir Purifying Respiratoes |Hali-Masks) O Het Werk Permit
O Protective Suits O additional Fire Extinguishers
|:| Traffic Control Plan |:| Losck-0outyTag-Out Propedure
O Traffic Contral Signalers O Trench Bowix)
|:| Traffic Control Lights |:| Special EmergencyfRescue Procedures {Confined Space, Fall, Water, etc |
O Communication Desices (Fadios, Calls Phones, ste | O
ADDITIONAL INFORMATION of CONBACNTS:

Section IV ADDITIOMAL CONSIDERATIONS

Tree Protection Beas ures: O %e« |O Mo List-

Building size =2,000 m’ or 21,500 50/ O ¥e: |O Mo I wes, Woste Audit to be completed and separation reguived

Erpsion Cortrol Measuress: O HfA O Sik Fencing O Sump Pump Discharge O Daily Inspection Raport — FORR 1054
Sediment Control Measures: O HfA O Sik Bags O <Caech Basins Filter Clath O Daily Inspection Raport — FORR 1054
De-Wiatering Measure: O Hia O Permit to take Water O  Wisua Discharge Monitoring [0 Vaolume Discharge Moenitaring
‘Watermain Disinfection: O WA O Chilarirstion O De-Chleriration O Other

Fuel Tank S'bnrm I O Mo | O Yes—smvar Brgaied | O ‘Waterway within 30 mar 100fg (7= Oouble Walied Zook & 5280 b i flostieg boamns eowned)
Dust Contral [O wia [0 visual Manitaring Reguired

Section ACKNOWILEDGEMENT

I ovder b campiete the Praject Hi 1A L. G Sigr st be obtained
Superisoe Signoture Date
Project Maroger Signoture Dt
Division Monogear Signoture Dt
HEE Monmger Signotune Dt
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FORM 104Q Workplace Violence &
Harassment Assessment

™
(> SIERRA_ Workplace Violence, Harassment

Assessment

Project Name: Project Number:
Superintendent: Division:
Project Address: Clozest Police

Station Address:
Assessment Police Phone
Completed By: Number:
Aszseszment Other Emergency
Completed Date: Phone Number(s):

Definitions:
“Workplace violence™ means,

(a) The exercise of physical force by a person against a worker, in a workplace, that causes or could cause physical
injury to the worker,

(b) An attempt to exercise physical force against a worker, in a workplace, that could cause physical injury to the
worker,

(c) A statement or behaviour that it i= reasonable for a worker o interpret as a threat to exercise physical force
against the worker, in a workplace, that could cause physical injury to the worker.

“Workplace harassment’ means,

(a) Engaging in a course of vexatious comment or conduct against a worker in a workplace that is known or ought

reasonably to be known fo be umwelcome, or
“Workplace sexual harassment” means,

(a) engaging in a course of vexatious comment or conduct against a worker in a workplace because of sex, sexual
orientation, gender identity or gender expression, where the course of comment or conduct is known or ought
reasonably to be known fo be umwelcome, or

(b) Making a sexual solicitation or advance where the person making the solicitation or advance is in a position to
confer, grant or deny a benefit or advancement to the worker and the persen knows or ought reasonably to know
that the solicitation or advance is unwelcome

Risk Rating

1. Mo Risk — no injuries, no impact to work, no delays or not applicable

2. Minimal Risk - minor injuries, moderate impact to work, modest delays, potential damage

3. Moderate Risk - moderate to life impacting injuries, significant delays and substantial damage

4. High Risk - life threatening injuries, major operational disruptions, severe property/equipment damage

Site Access and Egress Yes MNo NA Comments | Recommended Action / Controls

Is site access monitored?
Is site access limited through gates?

Are there secunty cameras or systams in
the workplace?

Is the project acoessible to the public?

Are signs posted requiring all visitors to
check in?

Are access and egress points clearly
identfied?
Are access and egress points well-i#?

Are equipment and tools left cvernight on -
cite? Overall Rating




O .
> SIERRA, Workplace Violence, Harassment
Assessment

Parking Yes HNo NA Comments | Recommended Action / Controls

Is thers on-site parking

Are there multiple parking areas?
Are the parking areas well Iit?

Is parking public?

Is sccess to parking controlled or -
i ——- Overall Rating

NA  Comments f Recommended Action ! Controls

Is the site office clearly identified?

Are entrances visibda and well Iit?

Is the office equipped with 2 phone or
communications system?

Is lighting adequste to see cearly in all
indoor areas?

Will anyone be working slone or after howrs -
in the trailers or offices? Overall Rating

Site Perimeter and External Areas NA  Comments / Recommended Action / Controls

Are there establishrments with higher
wiolence risk locsted nearby (Bars, Halfway
Houses, Police Stations, Hospitals, and
Clinics)?

Is there any homelessness or begging in
the area™

Is the project located in & high-crime area?

Are there amy alleyways or laneways,
bushes or hiding places adjscent fo the
site?

Is there any graffiti or vandalism around the
penmeter of the site?

Is the site visible by traffic and pedeastrians?
Are entrances fo the building clearly visible -
fram the street? Overall Rating

Washrooms NA  Comments / Recommended Action ! Controls

Are they locsted in & common ares?
Are they well it?

Are they individual use, locking unifs?
Are they gender specific?

Do employees and the public use the same -
washrooms? Overall Rating
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$ SIERM Workplace Violence, Harassment
Assessment

Storage Yes No MNA  Comments [ Recommended Action / Controls

Are storage aress identified?

Are they well Ft?

Are storage areas locked whean not in wse?
Is the area easily accessibla? Overall Rating

NA Comments ! Recommended Action ! Controls

Are stairwsys and exits cleary identfied?
Are stairwells well lit?

Is there maore than one exit from each -
irvell? Owverall Rating

WA Comments / Recommended Action ! Controls
Are there elevators shared with the public?

Are cameras monitoring the elevator?

Is the elevator equipped with an operationsl -
emergency phone or call buiton? Overall Rating

WA Comments / Recommended Action ! Controls

Are individual security devices nesded to
protect workers?

Hewe there been any reports of verbal or
physical altercations?

Hewe there been any reports of sexusl
harassment?

Is there a designated safe area where
workers can go during a workplace viclence
incident?

Hswve thers been any reports of drug or
slcohal use?

Are special security measwres taken to
protect people who work late st night (is
escorts, locked enframces)?

Do weorkers work near or close to unstable -
or volatile personnel? Overall Rating

Emergency Rezponse MNA  Comments | Recommended Action /| Controls

Is there & procedure’means for summoning
gesiztance in case of an emergency?

Are workers swars to report viclent
incidents or threats?

Is there a designated safe area where

workers can go during a workplace violence Overall Rating
incident?
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JAR CARD

FORM 1047-10501 Job Assessment Review (JAR)

S Subcontractor Job Assessment Review (JAR ( Week Ending Date| |

Project | | Companyl | Supervisor | |

Identify Meeting

. Nearest Do You Have Valid y
Muster Locanonl | Hospital | | Locates? Valid Permits? YES A NO

Describe The Tasks| l

Identify . . . Identify R . . —
In The List Below Circl All Applicable Controls Re Hazards identified in bold font are consideredigh Risk Activities
u Hazards O ) PP u Hazards

D Foreign Safety Eye WasHh Goggles o Spoagles Fire / Fueling Procedu Hot Work Proc,| Fire Extinguishe| Combustibles
Body Glasses | Station |Face Shiel pogg Explosion 9 Permit 10 Ib min removed, coverel
D Cuts or Gloves Hot Work| UV Protection Glasst Chaps Hazardous| MSDS, Designated Substance Re|  Tyvek Suit, Cartridge Respirator|
Burns Gloves or Face Shield P Substance] Soils Testing Analysis Gloves, Rubber Boots
D — Ear Plugs d Ear Plugs and[ Barriers or Dampenini ehicle Equipment .. .o TC Plan, Devices, Signs, Fencir| Signalers for TC
Ear Muffs Ear Muffs Devices Pedestrian Traffi Rope, Tape, Jersey, Barriers| spotting Equip
D Respiratory Dust Mask N-95| Half Face Full Face Mechanical Purificatio Electrical | GFCI Protecte Extension cords LOTO required) Arc Flash
Hazard Disposable Cartridge | Respirator PAP] / General Ventilation Hazards Outlets inspected, 3 prongs lock applied PPE
Fallin Work area below| Toe board Housekeepin Pail / Bag|Secure loa Uil Overhead powerline |  Spotters if equipment can Locates for
D Materigl secured with on near o eniFr)1 g for tools ot before D Haz:r,ds signs on poles, inequ|  encroach min distance, underground
barriers and signy guardrails PENINGS | aterials | movement Voltage ( V- communicated to truckers utilities
ID Hoisting | Competent Perso| Inspection of al]  Within ‘ Line of Fire, Tag LineJ | Weather [Heat/ Cold Strﬁ Lightning Visibility | Wind | UV / Insect Bite
Rigging Overseeing equipment Load Overhead Power line: Hazards Measures |30 /30 Rul Speed | Skin Protection
Line of Firq Distractiond Spotter/ | Guards Body J Barriers, fencingtol | o General Lightin1 ) 4 o I
. ! o Lightin Portable Lighting  Task Lightin
ID Struck Bj Cell Phonj Signaller [ Shields | Positionin secure area D gnting Adequate 9 ohting
D Access | Egress Walkways House Overhead Work Ladders / D Ergonomick Body / Work Work | Job/TasK PPE (knee pad:
Working Area - Sif __maintained keeping Protection, Signs, Ramps Vibration Positioning Elevation| Rotation [ mats, gloves)

Mechanic Buddy
Lifting Lifting

Inspections

| D Equiprnenj Operators trained Pre-Use Inspections
documented

Inspectiong on equipment us completed

Over
Exertion

Lifting J 1 person lift not|
Techniqueq to exceed 25 kgl

Job / Task
Rotation

Sloping fol Trench box inspected, platd Access /
soil type pins, trench protected - Egress

|D Ladders / | Daily |Proper type bein
Scaffolds | Inspection: used

Secured at top, bottom if us Powerline | D Trenching | Locates current;
for Access / Egress Hazards | located in equip

| D Fall | Guardrails| Trained Proper PPE for Fall| = Site Specific Rescu | Confined Trained |Assessment, EnL‘ Air Monitoring / | Rescue Plan, Equipmel Form 1049
Protection | Inspected | Workers | Protection Method | Plan Communicated Space Workers Permit Communication Inspected Rev 3

Please identify the tasks to be completed, list all known and potential hazar Has the task changed or have any new hazards been identified. If "YES" then add the

and the controls for each hazard identifieidl the hazard and their controls hazard(s) and the controls to the JAR card and review with ALL personnel onsite.
are not already listed on the front of JAR card Sierra Form 1027 hazards and environmental issues have been reviewed
Task / Job Step Hazards Controls Project Number
Workers Name Mon Tues Wed Thur Fri Sat

Daily Job Completion Questions By initialing the above you acknowledge that you are aware of the identified hazards|

All Permits closed out? | Work areas cleaned up Barriers, fencing | Yes| their controls and that you have inspected your Personal Protective Equipment (PPE
Yes No N/A Yes No erected to secure areg No Supervisors Name: Date: Signature:
Any hazards remaining? Were there any incidents? Yes No
Yes No (Injuries, Close Calls, Property Damage, OFI's
Explain any YES Answel ldentify Incidents: Reviewed By Name: Date: Signature:
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